
 

Bourne End Academy 

Equality Objectives 2018- 2021 

The Equality Act 2010 requires us to publish information that demonstrates that we have due regard for the need to: 

 Eliminate unlawful discrimination, harassment, victimisation and any other conduct prohibited by the Equality Act 2010 

 Advance equality of opportunity between people who share a protected characteristic and people who do not share it  

 Foster good relations between people who share a protected characteristic and people who do not share it.  

 

Bourne End Academy is an inclusive school, where we focus on the well-being and progress of every student and where all members of our community are 

of equal worth. We believe that the Equality Act provides a framework to support our commitment to valuing diversity, tackling discrimination, promoting 

equality and fostering good relationships between people. It also ensures that we continue to tackle issues of disadvantage and underachievement of different 

groups.  

 

Our approach to equality is based on the following key principles: 

 1. All learners are of equal value 

 2. We recognise and respect difference 

 3. We foster positive attitudes and relationships and a shared sense of cohesion and belonging 

 4. We observe good equalities practice in staff recruitment, retention and development 

 5. We aim to reduce and remove inequalities and barriers that already exist.  

 6. We have the highest expectations of all our children. We ensure that our pupils are exposed to and taught about all protected characteristic through our 

curriculum.  

 

The objectives below are our priorities for the next 3 years. Our equality objectives are based on our analysis of data and other information. Our equality 

objectives focus on those areas where we have agreed to take action to improve equality and tackle disadvantages. We will regularly review the progress 

we are making to meet our equality objectives. 



Objective  Actions Lead Success Criteria Progress Impact 
 

Ensure that we enable 
all students, staff and 
parents with medical, 
physical or mental 
disabilities (or any other 
protected 
characteristic) to have, 
where possible and 
appropriate, full access 
to the school 
environment 

During all learning walks 
ensure that a focus is 
made on the school 
environment and 
accessibility for all 

Headteacher and 
Senior Leadership 
Team/Site Manager 

All staff, parents and 
students have full access 
to the site (and 
curriculum) and have 
equality opportunities in 
extracurricular clubs  
  
All risk assessments for 
students and staff access 
have been completed 

Site walk (along with 
EACT regional and 
national team) completed 
in September 2018 (and 
ongoing)  
  
Risk assessments/ 
individual plans 
completed for all 
students  
  
All children able to access 
after school 
extracurricular activities 
 

 

To tackle prejudice, 
assumptions and 
generalisations about 
people with disabilities 
 

Train staff (through CPD) 
in how to avoid prejudice 
and assumptions and 
tackle these when in 
discussion (in and out of 
the classroom) with 
students 
 

Inclusion Lead All staff to have training 
on protected 
characteristics, equality 
and inclusive practice  
   

All staff, curriculum areas 
and event/activity leaders 
ensure equality of 
opportunities for all 
students and hence raise 
the profile and visibility of 
equality and diversity 
initiatives across the 
school 
 

 

To promote Spiritual, 
Moral, Social and 
Cultural (SMSC) 
development through 
all appropriate 
curricular opportunities, 

Ensure that all students 
are exposed to different 
cultures, faiths and 
religions through first-
hand experience and 
through the use of varied 

SLT link to PSHCE/ 
Lead for PSHCE/ 
Curriculum Leader   
  
Headteacher  
  

Students are positive 
about all different groups 
within the school and 
wider school community  
  

Weekly assemblies linked 
to British Values and 
Equality Act  
  
Appointment of Lead for 
PSHCE who is to review 

 



with particular 
reference to issues of 
equality and diversity  
  
 

resources and staff 
expertise  
  
Expose students to a rich 
range of experiences both 
in and beyond school  
  
To review curriculum and 
implement changes if and 
where appropriate or 
necessary  
  

SLT Link to PSHCE/ 
PSHCE Lead 

Exposure for all students 
in terms of experiences 
and protected 
characteristics 

curriculum/ policy to 
ensure coverage of 
diversity and 
discrimination (October 
2018)  
  
Involvement and 
participation in local 
Primary/ Secondary 
Liaison group with focus 
on PSHCE and Citizenship 
(PSHCE Lead) 
 

To increase the extent 
to which all students, 
including in particular 
those with protected 
characteristics as 
defined by the Equality 
Act 2010 (2010), feel 
valued and confident, 
and in consequence 
more likely to achieve 
their full potential 

Ensure that all students, 
regardless of their 
protected characteristic 
have equal opportunities 
in taking part in all school 
activities and events, 
both during lesson time 
and in extracurricular 
activities (including 
school play(s), student 
voice, etc.). 
 

All staff led by 
SLT/Headteacher 

All students will express 
that they feel valued and 
confident within school 
 
Data indicates that 
students in all sub groups 
are making progress in 
line with their individual 
targets   
 
All sub groups are 
represented in 
extracurricular activities 
 

Records kept of all events 
and extra-curricular 
activities (including 
support, intervention and 
tuition) includes all the 
students who wish to 
attend and is a fair 
representation of all 
students within the 
school community with 
the attainment gap 
between particular 
subgroups narrowing 

 

To promote cultural 
understanding between 
different groups (as 
defined in the Equality 
Act (2010) within our 
school community 

Work to ensure that all 
staff, visitors, outside 
speakers (for assemblies/ 
careers, etc.) are 
representative of the 

Headteacher  
  
Headteacher/ Chair 
of AAG 

Balance of all diverse 
groups (where and when 
appropriate) within the 
school community  
  

Work to ensure AAG is 
representative of the 
local community and 
diversity within it  
  
 

 



diversity in our school 
community  
  
Encourage representation 
from our local community 
to contribute to school 
life, striving to ensure all 
families feel welcome and 
are able to contribute 
(support available 
through AAG, etc.) 
 

Students are positive 
about all different groups 
within the school and 
wider school community 

 


